
WHO ARE YOU?

Executive
Oversees EL

Manager
Coordinates EL

Designer
Creates EL

Advisor
Consults EL

Datalogist
Analyzes EL

Explore this choose-your-own-adventure guide to obtain a
better understanding of experiential learning on your campus.

by
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You provide strategic leadership for experiential learning initiatives across campus. Your focus
is on setting priorities, securing resources, and ensuring alignment with institutional goals.
You need clear data on outcomes to justify investments and make decisions about program
expansion or adjustments.

You handle the operational aspects of experiential learning programs, from coordinating
schedules to maintaining external partnerships. Your organizational skills keep programs
running smoothly while you manage staff, monitor quality, and ensure effective
communication between all stakeholders.

You develop engaging experiential learning opportunities that connect theory with practice.
Your creative work includes crafting meaningful reflection activities, assessment frameworks,
and supporting materials. You collaborate with faculty to ensure experiences are authentic
and curriculum-aligned.

You guide students in selecting and maximizing experiential learning opportunities that
match their goals. You provide support before, during, and after experiences, facilitating
reflection and helping students articulate gained skills. You work to ensure equitable access
for all students.

You transform data into insights that improve experiential learning programs. You design
assessment tools, analyze participation patterns, and measure outcomes across student
populations. Your reports demonstrate the value of experiential education and inform
strategic decisions.

YOUR STEP #1
Establish clear objectives and

secure institutional support by
developing a comprehensive

strategic plan with measurable
outcomes and necessary

resources.

YOUR STEP #1
Create meaningful learning

experiences aligned with
curriculum goals while building

systems to guide students through
selecting and reflecting on their

experiential opportunities.

YOUR STEP #1
Implement robust assessment
frameworks from the start to
capture meaningful data that

demonstrates impact and
informs continuous program

improvement.

What’s your first step to becoming involved in EL on your campus?
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FROM ROADMAP TO PRACTICE: 
MAKING EXPERIENTIAL LEARNING
WORK
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IMPLEMENTING EXPERIENTIAL LEARNING: ACTION STEPS 1

FOR EXECUTIVES & MANAGERS
Success in experiential learning implementation begins with strong leadership. Start by
forming a cross-functional team that includes faculty, career services, and assessment
specialists. Establish clear program objectives aligned with institutional goals and develop
a strategic framework that defines success metrics, resource allocation, and operational
guidelines.

FOR ADVISORS & DESIGNERS
Begin by assessing existing experiential opportunities and identifying curriculum
integration points. Focus on creating structured reflection frameworks that help students
process their experiences. Develop assessment rubrics that measure both skill
development and learning outcomes. Design preparation materials to help students
maximize their experiential learning opportunities.

FOR DATALOGISTS
Start with a comprehensive assessment plan that captures both quantitative and
qualitative measures. Build evaluation tools that track student progression through
experiential activities. Create dashboards that visualize participation data across
demographics and programs. Establish baseline metrics to demonstrate program impact
over time.

NEXT STEPS
Ready to transform student learning on your campus? Symplicity's software provides the
tools needed for every role in your experiential learning ecosystem. Schedule a demo
today to learn how our customizable solutions can help your students and team.

A D R I E N N E  B E L L
M A N A G E R  O F  O P E R A T I O N S

E N D I C O T T  C O L L E G E

"The most significant benefit has been
the streamlined process for students
within the experiential learning platform.
We connect our students and our
internship faculty directly to potential
employers and internship sites all in one
place, which is very convenient."

DO STUDENTS VALUE 
EXPERIENTIAL LEARNING?

A 2024 Symplicity Recruit survey found 93% of
students consider developing hard skills outside

the classroom in internships important.

READ THE
COMPREHENSIVE

WHITEPAPER
GUIDE TO EL FOR
STUDENTS HERE
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